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(= Insured or self-insured group health plans, such as

medical, dental, vision and flexible spending accounts,
are subject to HIPAA Privacy Rule compliance. Ensuring
all aspects of the plan
are in compliance,
however, is no small
task. As a Member
of United Benefit

Advisors®, we can offer

you special HIPAA

Privacy solutions from Fisher & Phillips, a national

labor and employment law firm. This tiered solution

— a base package and a more extensive option — is an
easy and cost-effective way for plan sponsors to satisfy
HIPAA Privacy requirements and achieve legally certified
compliance.

For more information, contact: Horizon Agency, Inc.
Phone: 952-944-2929 — Email: benefits@horizonagency.com

‘United
ﬁg’&gﬁtm Shared Wisdom. Powerful Results.”

MEMBER FIRM www.UBAbenefits.com

Why Fisher & Phillips?

A Fit That Works for You: Fisher & Phillips
can solve your HIPAA issues using a two-
tiered flat-fee package, depending on your
level of need:

Base Compliance ($850)
Fisher & Phillips will interview the plan
sponsor via phone to:

v |dentify the plans affected by the
HIPAA privacy rules

v Analyze plan documents
v Review employer practices

v Review uses and disclosures of
Protected Health Information (PHI)

v Determine the scope of required
compliance

If no additional compliance is required, the
plan sponsor will receive a letter describing
the plan’s HIPAA Privacy compliance and
confirm that no additional compliance is
needed.

Additional Compliance ($850)
If additional compliance is required, Fisher
& Phillips will provide:

v All necessary and customized written
documentation

v Policies and procedures

v Customized snap-on amendment for
affected plans

v Training materials
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